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T
he South African Coun-
cil of Educators (SACE) 
is ushering in 2014 with 
the rollout of a teacher 
development  system 

to enhance the quality of teaching 
in the country. Called continuing 
professional teacher development 
(CPTD), the system will see teachers 
across the nine provinces undergo-
ing ongoing training to develop and 
improve their teaching skills.

Sace sends teachers 
back to school Teachers may undergo three 

types of SACE approved profes-
sional development activities:

Type 1
Here, teachers initiate their 
own development activities to 
address specific areas of needs. 

These could range from enroll-
ing for an advanced certificate in 
education programme, contrib-
uting an article in an educational 
publication, attending a work-
shop, get involved in material 
development, and participate 
in professional learning com-
munities to engaging in action 
research at school.

Type 2
In the second scenario, the train-
ing activities are mainly initiated 
by a school to address common 
needs identified by a group 
of teachers in a specific phase, 
assisting teachers to attend a 
workshop or course focusing 
on discipline, attending staff 
meetings, responding to some of 
the identified needs in a school 
improvement plan, taking part 
in a subject committee and 
implementing interventions that 
respond to the Annual National 
Assessment.

Type 3
The third type of training is initi-
ated by external training provid-
ers, such as provincial education 
departments, teachers’ unions, 
professional development bod-
ies, private providers and NGOs. 

It could also involve participat-
ing in activities that respond to 
the education system’s priorities 
such as curriculum assessment 
policy statements, or activi-
ties dealing with literacy and 
numeracy.

The statutory body is implementing an 
initiative to help teachers develop their 
classroom teaching skills

How the  
cPTD system 
works

ACE is a statutory body which reg-
isters, regulates and enforces disci-
pline within the teaching profession. 

Similar bodies in the medical, engi-
neering and architectural fields have 
also instituted continuous profes-
sional development programmes.

The plan is to develop teach-
ers according to their seniority. 
Principals and deputies will be the 
first to be trained, followed by heads 
of departments and then ordinary 
teachers. 

The thinking is that if principals 

are trained first, they can more effec-
tively co-ordinate training for their 
staff and identify areas where teach-
ers need interventions.

Themba Ndhlovu, SACE’s strategy 
and stakeholder relations manager, 
said: “We need to develop [the] qual-
ity of our education by providing ade-
quate training to our teachers. We 
believe the need for training should 
come from within every teacher. We 
want them to take charge of their 
own development because they know 
where they fall short.” 

SACE will manage the implemen-
tation of the system and accredit rel-
evant developmental initiatives by:
• Approving the quality and credible 
professional development service 
providers;
• Endorsing relevant and good pro-
fessional development quality activi-
ties and programmes;
• Allocating  professional  develop-
ment points to such activities; and
• Crediting  each  teacher’s  CPTD 
record with professional develop-
ment points earned.

Phased implementation
The CPTD system will be imple-
mented in phases and is divided into 
three cohorts. The first cohort, which 
includes principals and deputies, 
starts this year until 2016 and there-
after every three years. 

A second group, comprising heads 
of department, starts training from 
2015 to the end of 2017 and three 
years afterwards. The cycle for the 
third cohort (ordinary teachers) runs 
from 2016 to 2018 and every three 
years thereafter. 

certificates of achievement
Teachers will be allocated points 
according to a schedule of points 

approved by SACE, with a target of 
150 points earned in every three year 
period. 

Teachers will be issued with cer-
tificates that are graded according to 
how many points they earned within 
the three years. 

Bronze certificates will be awarded 
to teachers who achieve 150 points, 
silver certificates to teachers who 
score 150 to 300 points, and gold cer-
tificates to teachers with more than 
300 points.

Teachers are expected to record 
type one and two (see How the CPTD 
system works) professional devel-
opment points according to a pre-
scribed points schedule. They are 
also required to report their partici-
pation in a professional development 
twice a year, either manually or elec-
tronically (on the CPTD self-service 
portal) by June and November every 
year. 

Teachers are also required to 
develop their own professional devel-
opment portfolios. 

SACE has developed guidelines 
and templates to assist them in 
developing the portfolios. The two 
documents are available on the SACE 
website.

Ndhlovu said SACE will be hands-
on to make sure the system succeeds. 

“We will be monitoring the perfor-
mance of service providers by setting 
up a committee that will specifically 
evaluate their offerings and ensure 
they are all properly accredited. 
Feedback from teachers who took 
part in the training will also be taken 
into account when assessing the sys-
tem,” he said.

For more information, visit SACE’s 
website www. sace.org.za or phone  
012 663 9517 or 086 1007 223 

• On page 2 of our November 2013 
edition, we incorrectly reported 
that Rebecca Malibe studied 
media buying and had worked for 
Mindshare. In fact, Malibe works 
for Boomtown Strategic Brand 
Agency and holds a BA in market-
ing communication (media buying 
is one subject towards the comple-
tion of this degree). 
• In the science and technology 
section of our November 2013 edi-
tion, we erroneously reported that 
Mokhudu Cynthia Machaba won 
the ISPA 2013 Super Teacher of the 
Year award for her Marula project. 
In fact, it was her project about 
miming and singing songs, dancing 
to the songs and making research 
about those songs available online 
and via social networking plat-
forms that won her the accolade. 

The Teacher regrets the errors.

corrections

A newly launched teacher training system requires teachers to continuously develop their classroom teaching skills. Photo: Madelene Cronjé
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L
ynette Ntuli is the founding 
director and chief executive of 
property, asset and infrastruc-
ture development and solu-
tions firm Innate Investment 

Solutions. 
She has previously held positions at 

Deloitte & Touche, Motseng Marriott 
Corporate Property, Motseng Property 
Services and at the Durban Business 
Enhancement Initiative, where she was 
in various senior leadership roles in the 
commercial and retail property sector, 
and in the business development and 
investment promotion arena. 

A recipient of several industry and 
press awards and an executive mem-
ber of a number of industry organisa-
tions, Ntuli is a member of the World 
Economic Forum community as a 
Global Shaper and founding curator of 
a South African hub. 

She is passionate about development 
and leadership and young people, and 
is also a founding director and chair-
man of IgniteSA.com. 

Where did you grow up?
I was born and bred in Umlazi town-
ship, Durban 

Where and when did you start 
your schooling? 
I spent all 12 years of my education at 
Maris Stella School in Durban before 
heading to the University of the 
Witwatersrand.

Who influenced you to become an 
entrepreneur?
A lot of good examples and influences 
growing up and in my career, as well 
as determination to build assets and 
deliver innovative solutions on my own 
terms. 

 
Why do you think education is 
important?
Without education, a person’s entire 
horizons of possibilities shrink 
immensely. It not only opens the doors 
of the mind, but also opens doors in the 
real world. It teaches intangible skills 
such as logic — something we take for 
granted. 

 
Who were  your  favour i te 
teachers?
I had so many, but I definitely think my 
grade seven teacher, Mrs Hurly, and 
Mrs Sutherland in grades 10 and 12. 

They shaped a lot of my confidence, 
potential and always got the best out of 
me. 

Several other inspirational subject 
teachers such as Mrs Schmidt made 
grade 11 maths bearable and the late 
Mrs Mhlongo, who taught us Zulu, 
but also loved and nurtured us like a 
mother. 

Grooming 
the 
future
Lynette Ntuli calls on teachers to be 
open-minded so that they can help guide 
and nurture the curious minds of their 
learners

There are so many others who 
cheered on the sidelines and still do 
keep in touch. 

What influence did they have on 
you?
School just allowed me to be the best I 
could be at so many things, and that is 
because I was allowed to be that good at 
so many things. 

Our teachers were also just smart, 
well informed and fun women so if you 
took the whole experience in — they 
had a lot to teach us about the world 
and a way of being in the world.

What were your favourite subjects 
and why?
English and history — English because 
I was and am still a voracious reader 
and naturally curious person in the 
world. It also helped me find my voice 
and that is a big part of my toolkit in life 
and business today. 

I also enjoyed history because I love 
current affairs. How can you live in a 
world with people and events that you 
don’t understand or have no interest 
in? 

Describe the qualities that a good 
teacher should have or display?
A real interest in the happenings, 
mechanics and people of the world, an 
enthusiasm and passion for what they 
do and the ability to take complex cur-
riculums and help a young mind see 
that this will benefit or at least enrich 
their future. 

It is contagious on even the worst 
student to have a role model that close 
who is a model of what those attributes 
can do to change someone’s life. 

What are the things a teacher 
should never do or say?
Teachers are human, but I do believe 
the one thing they should never do is 
limit a child’s imagination or dreams. 

Too often a child who really likes to 
draw or read cartoons is told to stop 
messing about as opposed to introduc-
ing them to the world of design, graph-
ics, film or illustration. 

Sometimes it happens because teach-
ers also don’t know those possibilities 
exist themselves — so a teacher has 
to lead, but also not lose the curios-
ity and demanding mind of a child in 
themselves.

What message do you have for 
teachers?
You are doing important work. 
Probably more important than build-
ing industries and keeping economies 
afloat is grooming the future, we will 
leave all of it to you. 

“Too often a child who 
really likes to draw or 
read cartoons is told to 
stop messing about”

Lynette Ntuli. Photo: supplied



4

Career January 2014 theTeacher

Thabo Mohlala

Y
vette Solomons quali-
fied as a dentist in 1986 
after which she trained in 
prosthodontics, a specific 
branch of dentistry con-

cerned with replacing lost teeth with 
dentures, dental implants, crowns 
and bridges; dental and facial pros-
thetics; complex care management 
and advanced cosmetic or aesthetic 
dentistry. 

She started working as a commu-
nity dentist and later worked in a pri-
vate general practice for two years. 

She then pursued a career in 
academic dentistry as a full-time 
lecturer and consultant in pros-
thodontics at Wits University, teach-
ing at both undergraduate and 
post-graduate levels. She received 
a “best article of the year award” 
from the International College of 
Prosthodontics for collaborative 
research in 2002. 

For the past 13 years she has been 
practising privately as a specialist 
and consultant on a sessional basis at 
both Wits and Medunsa. In 2012 she 
was elected president of the South 
African Dental Association. 

Her current focus areas include 

specialised clinical practice, research 
in the context of cost-effective pros-
thodontics treatment modalities 
considering the global declining 
economies, additional training in 
higher education leadership and 
management. 

When and where did you start 
your schooling?
I completed both primary and sec-
ondary schooling at the Klerksdorp 
Senior Secondary School. I obtained 
my tertiary education in dentistry 
from 1981 to 1993.

At which institute did you study 
dentistry?
At Wits’ School of Oral Health 
Sciences.

What subjects is one required to 
take to qualify as a dentist?
They include among others English, 
a suitable second language (an 
African language is a big plus); all 
the life sciences: biology, chemistry 
(both organic and inorganic), phys-
ics, mathematics and life orientation.

Who influenced you to pursue a 
career in this specific field?
I always knew that I wanted to 

pursue a career in a medical field – 
a degree in medicine was my first 
choice, with dentistry as my second. 

I had good manual dexterity and 
skills with some creative flair, which 
did play a significant role in my 
finally completing my undergradu-
ate degree with ease.  

In simple terms, what does a 
dentist do?
The work of a dentist comprises of 
five basic components:  
• Diagnostic  work:  Examining 
teeth and tissues of the mouth to 
diagnose diseases or abnormali-
ties with the view to restoration and 
rehabilitation.
• Preventive  work:  Patient  educa-
tion and treatment concerning con-
trol of tooth decay, maintenance of 
oral hygiene and removal of plaque.

• Corrective treatment: Among oth-
ers, it involves recording of dental 
x-rays of oral structures, cleaning of 
teeth, filling of cavities, treatment 
of abscesses (root treatments) and 
infections of gums, extraction of 
teeth which cannot be restored.  
• Surgical  procedures:  Surgical 
removal of fractured tooth roots. 
• Administrative  duties:  This 
includes bookkeeping, buying of sup-
plies and materials as well as super-
vising and managing the auxiliary 
team of co-workers, such as dental 
assistants, receptionists, dental tech-
nicians and oral hygienists. 

Dentistry is not suitable for peo-
ple whose main objective is to earn a 
high salary. 

How important are dentist 
services?
The mouth is considered the most 
important “social organ”. 

It is only through a dentist’s ser-
vices that people can be able to smile 
confidently, speak properly, and eat 
comfortably without pain and dis-
comfort and to have no offensive 
breath when conversing with people. 

What do you like most about 
your job?
The thrill and satisfaction when, as 
a result of my intervention, another 
person’s social being has been 
inspired and uplifted resulting in a 

renewed confidence and improved 
oral health. I love the fact that this 
ensures a fair income, I can set the 
hours I prefer and I can choose a 
work setting that is comfortable. 

Perhaps the best of all is that no 
two mouths you get to work on are 
the same — so, never a dull moment.

What are some of the challenges 
dentists often face?
Dealing with demanding or difficult 
patients who may often have unreal-
istic expectations. 

The long hours in practice with 
intense concentration are also a 
challenge. 

In a physical sense, the postures 
some dentists adopt to “see better” 
working in the small confined oral 
cavity makes them prone to severe 
neck and back problems after some 
years. 

The costs involved with setting up 
one’s own practice as well as with 
keeping relevant and up to date with 
new technology are high and often 
preclusive. 

The most critical challenge 
includes being subject to health care 
funders and medical schemes dictat-
ing what fees for services should be 
with no objectivity in regard to prac-
tice expenses. 

Dental patients often do not hon-
our their payments on time leaving 
dentists short changed. 

Restoring bright smiles
Yvette Solomons always knew she was 
cut out for the medical field

Yvette Solomons started working as a community dentist and later worked in a private general practice for two years. Photo: Clarissa Sosin

“The thrill and 
satisfaction when, 
as a result of my 
intervention, another 
person’s social being 
has been inspired and 
uplifted resulting in 
renewed confidence”
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J
ackie “Noluthando” Watson 
graduated in 2011 from the 
University of Cape Town 
(UCT) with an honours 
degree in business science 

marketing. 
In the same year she received a fel-

lowship from the Allan Gray Orbis 
Foundation. 

While studying at UCT, she vol-
unteered for a tutoring programme 
that operated within various 
Western Cape townships. 

Through this involvement she 
developed a passion for the improve-
ment of the quality of education in 
South Africa, which led to her teach-
ing mathematics at a primary school 
in Soweto last year. 

During her time there she raised 
funds to start a small library. She 
also ran after-hours homework 
sessions. 

On her return to Cape Town she 
re-joined UCT and later joined the 
Obami, a free primary and second-
ary schools online social learning 
platform. 

After hours she works for 
Eduvator, a project formed by a 
group of Allan Gray Fellows, which 
focuses on improving school infra-
structures. It is financed through 
crowd funding. 

In her spare time Watson enjoys 
photography, listening to vinyls and 
playing hockey. She also enjoys hav-
ing some down time with family and 
friends.

You have a degree in business 
science marketing but decided 
to teach instead, why?
At the end of my second year I joined 
Ubunye, a student-run volunteer 
organisation that ran a number of 
projects in surrounding township 

high schools and community centres. 
Over the next two years I grew 

passionate about the quality of edu-
cation in South Africa and took an 
interest in understanding the pleth-
ora of issues influencing its delivery. 

My curiosity and desire to gain a 
deeper understanding of all the vari-
ables involved in education led to my 
teaching in a township school. 

I also felt I couldn’t be a critic of, or 
contribute to, the state of education 
without a grassroots understanding 
of the issues.

What was it like to leave your 
privileged background to teach 
at a township school?
I didn’t have any problems with 
working in Soweto. During my time 
with the Ubunye project I became 
comfortable with the township envi-
ronment. I think that some people 
don’t realise that townships are areas 
where people live and they also have 
suburbs and malls just like any other 
area. 

Although I was comfortable with 
working in Soweto, I didn’t realise 
how uncomfortable I was with pov-
erty. My experience as a full time 
teacher differed to my volunteering 
days because I developed relation-
ships with each of the learners I 
taught. 

I watched the effects of poverty 
on children as young as five years 
old and it was not pretty. I think the 
hardest part about being there was 
feeling helpless in the situation. As 
much as I cared about each of my 
learners I could not help all of them.

What was the name of the 
school and which subject(s) 
were you teaching?
I taught mathematics for grades six 
and seven at Isipho Primary School 
in Dlamini, Soweto.

How would you describe your 
first experience of teaching 
there?
I don’t think that the experience can 
be translated into words. But I would 
have to say that it was the toughest 
thing I have ever done. 

I learnt so much through my time 
there — about myself and the educa-
tion sector — and there was a huge 
amount of personal development. 

Generally, what do you like 
most about teaching?
There is something truly magical 
about witnessing the learning pro-
cess in action. Watching as a learner 
gained an understanding of a con-
cept is what kept me going last year.  

I also thoroughly enjoyed the 
energy of my learners, they were fun 
and curious, which made teaching 
them interesting.

What is your advice to teachers 
who teach under difficult social 
circumstances?
Understand why you are there because 
there is a certain peace that that 
understanding brings. You should 
also work out how much you are able 
to give. Teaching can be a profession 
that takes more than it gives and it is 
important to know your boundaries 
before you give too much of yourself. 

Tasting 
the other 
side
Jackie Watson left her comfort zone 
to teach at an impoverished school in 
Soweto

Jackie Watson says although she was comfortable with working in Soweto, she didn’t realise how  
uncomfortable she was with poverty. Photo: Justin Barlow
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S
hadreck Chirikure has 
been an archaeology lec-
turer at the University of 
Cape Town for the past 
six years. Archaeology is 

the study of the remains of ances-
tors and their lives, such as tools, 
utensils or pots they used. Even the 
rubbish they threw away is studied. 

By studying this evidence, archae-
ologists can reconstruct past soci-
eties — their economies, political 
organisation, belief systems and 
spheres of interaction. 

Chirikure first studied archaeology 
at the University of Zimbabwe before 
going to University College in London 
to advance his studies. His research 
is mostly on technologies that were 

used in Africa before the beginning of 
colonisation in the late 19th century. 
Most of his work focuses on ancient 
mining and metallurgy. 

Chirikure wants to challenge the 
mistaken belief that Africa had no 
science and technology before the 
arrival of white people on the conti-
nent. He said Africans’ work on min-
ing and metalworking in pre-colo-
nial times shows that most modern 
mines are located deposits exploited 
pre-colonially. 

He says African ancestors had the 
capacity and intelligence to find ore 
bodies, mine them and recover metal 
from them. 

Currently, Chirikure is researching 
the origins of bronze and gold met-
als recovered from Southern African 
archaeological sites. 

Because geological bodies are 
chemically specific, it is possible 
to link the composition of objects 
to geologies, thereby identifying 
sources of metal and their movement 
on the landscape. 

Chirikure has received a number of 
awards: 
• Harvard-Mandela  Mel lon 
Fellowship 
• Elsevier  Young  Scientist  of  the 
Year 2012
• Author  of  best  paper  published 
in the highly respected journal 
Antiquity in 2009 
• UCT  College  of  Fellows  Young 
Researcher Award and
• Mail and Guardian’s 2013 Top 200 
Young South Africans.

He is also a founding member of 
the South African Young Academy of 
Science

Where and when did you start 
your schooling?
I started school in 1984 in rural 
Zimbabwe at Mushayavanhu 

Primary School.

Please explain in detail the area 
of archaeology you are involved 
in?
Archaeologists work like detectives 
to piece together different types of 
evidence that write stories about the 
past. 

I am involved with a period of 
research known as the Iron Age, 
where I study the history of mining 
and metalworking through a combi-
nation of techniques from geology, 
materials science and history and 
anthropology. 

Unlike today, when we record 
details of our technologies in per-
manent forms, our ancestors could 
not write. wwThis means that most 
of their technologies have not been 
recorded and if they are not studied 
they will be lost forever. 

Luckily, the remains from mining 
and metalworking are the products 
of high temperature processes. They 
therefore contain, within their chem-
ical composition and internal micro-
structure, partial histories of the pro-
cesses they have undergone. 

In this way we learn about tech-
niques of mining, such as using fire 
to heat hard rocks inside mines and 
pouring water over them to crack 
them. 

Also, we can estimate the tempera-
tures achieved in metal smelters and 
how the metal producers controlled 
furnace atmosphere and tempera-
ture to produce metal. 

What is its significance to 
humanity in general?
The significance is mostly in educa-
tion. It is important for humanity to 
know that our technologies of today 

were not always the way they are, but 
developed over time as a result of a 
series of innovations. 

Besides, this research generates 
information that can be used to fur-
ther understand places of histori-
cal significance, which enriches the 
tourist experience. 

For example, the Mapungubwe 
golden rhino helps visitors to 
Mapungubwe to understand the 
technological sophistication of the 
citizens of the town.

What motivated you to pursue 
this as a career? 
I wanted to do something else, but 
ended up in archaeology and loved it 
from the word go.

What subjects should learners 
do at school to follow in your 
footsteps?
Both sciences and arts lead into 
a career in archaeology. History,  
geography, maths, chemistry and 
biology.

What is your message to science 
teachers?
Science empowers humanity by cre-
ating ways to solve contemporary 
problems in various aspects of life. 

Our schools must produce more 
science students because the pros-
perity of our country depends on 
skills in science related disciplines.  

Science is great because… 
It allows researchers to gaze into the 
past to address the problems of today 
and tomorrow. 

I admire… 
Those who make sacrifices for others 
to learn.

Harking 
back to 
understand 
the future
Scientist stumbled upon archaeology as a 
career, but has no regrets

Shadreck Chirikure

The
answers to
all your questions
Parents and teachers can order school
handbooks, study guides or teacher handbooks
at Van Schaik Bookstore.

For further information:
Call 08600 STUDY/78839
or email:vsorders@vanschaik.com
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From Page 6
We hope the experiences, ideas and 
photos shared here inspire others to 
run events which include families 
in whatever form they see as most 
appropriate to their communities. 

For our first event we invited a 
guest speaker, Steve Sherman of 
Living Maths to host a family maths 
event open to the Grahamstown 
community. 

Approximately 120 parents and 
children from across the spectrum of 
schools attended the event. Families 
were given a range of challenging 
problems involving ‘out of the box’ 
thinking to solve in the form of a 
worksheet. 

Further information and activi-
ties of this event can be found on our 
website. 

At the second event Professor 
Mellony Graven spoke at a parents 
evening at a SANCP school on “How 
can parents help learners to develop 
key foundations for numeracy 
learning”. 

Approximately 110 parents 
attended the event and Prof Graven 
shared ideas for developing learner 
resilience and independence and 
also some oral and dice games. 

The parents’ willingness and deter-
mination to support their children’s 
education was overwhelming and 
sparked the need for SANCP to host 
more events across schools in our 
area. Graven’s speech from this event 

can be found at the address below.
Our third event involved a family 

games challenge at a local develop-
ment and care centre catering for 
children from three schools of our 
project schools. The centre cares 

for children considered ‘in need’ of 
support. 

Approximately 120 children and 
caregivers attended this event held 
on a Saturday and competed in 
‘family’ groups moving through 

mathematical problem solving sta-
tions. Thereafter caregivers were 
provided with ideas for home sup-
port such as using dice and other 
games to learn maths. 

Mellony Graven is the South African 
Numeracy Chair Project at Rhodes 
University. Debbie Stott is a PhD Intern 
and Maths Club Co-ordinator of the 
South African Numeracy Chair Project 
also at Rhodes University

Family 
events

Scorecard
Family/Team Name:

Family Score

Station
1

Station
2

Station
3

Station
4

Station
5

Station
6

Station
7

Station
8

Station
9

Station
10

Station
11

Station
12

Station
13

Station
14

Station
15

Station
16

Station
17

Station
18

Station
19

Station
20

Good progress on task, but not complete  = 1point
Task completed  = 3 points
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OPINION 
Jessica Botha

I 
was appointed at my present 
school nine years ago. The 
deputy principal, Mr Coetzee, 
asked me to join the school 
because of my academic and 

sporting background. 
To my surprise, I was asked to 

coach rugby. I had experience in 
coaching and playing this wonderful 
game, but the thought was daunting. 

Being the only rose among the 
thorns was an anomaly — for male 
staff and learners alike. 

Once they realised my wealth of 
knowledge and experience, they sup-
ported me to the hilt. The young and 
eager faces at the first couple of prac-
tice sessions made me realise that 
I could coach them. Not only did I 
make a difference in their lives, but 
I also taught them life skills, such as 
teamwork, respect, self-discipline 
and perseverance irrespective of 
their race, religion or background.

Classroom vs sports field
The child that is in front of you in a 
class of up to 50 is different from the 
child that you coach in a team of 23. 

As a teacher you see and teach 
many classes, but you coach only one 
team. You get to know every player 
— their strengths and weaknesses, 
successes and losses; most of all as 
individuals.

The success of the team (coach and 
players) does not come easily or with-
out a couple of mountains to climb. 

Support from parents or guardians 
is just as important. Mutual respect 
and trust grow and, the majority of 
the time, lead to improved communi-
cation between coaches, players and 
parents. Parents especially seem to 
feel more at ease to discuss not only 
the player and their problems, but 
also give insight into matters that are 
not always visible or addressed dur-
ing lesson time.

I’ve had parents coming to me 
with problems they have with their 
other children (drug abuse, bully-
ing and even academic issues) that 

were interfering with the family set-
up and some not wanting to attend 
school anymore. 

I’ve coached one specific boy 
since grade eight. I’d only ever met 
his father. One Saturday morning 
a woman walked up to me. I didn’t 
recognise her, but she knew me by 
name. It was the boy’s mother. 

She had a huge smile and gave me 
an even bigger hug. She thanked me 
for the influence I have had on her 
son over the past four years. This one 
small act of kindness made me feel 
appreciated. I realised that the hard 
work and extra hours spent coaching 
over weekends and holidays were not 
futile.

 
Mothers and their sons
As time passed, more parents came 
to support their sons. The most avid 
regulars were the moms, who took 
time off from their busy schedules 
every Wednesdays and Saturdays.  

They were there to support not 
just their own sons, but every team 
member. I could always rely on them 
to help with transport to and from 
games. Some were kind-hearted 
enough to sponsor a team kit or sup-
ply the not-so-fortunate players with 
kit when the need arose.  

In loco parentis
I am sure this is a phrase every 
teacher is familiar with. Our respon-
sibilities do not end in the classroom, 
but continue out onto the sports 
field. A small gesture towards a 
player, who does not have that sup-
port system from home, makes a 
huge difference. 

I try to nurture the child as a whole, 
by showing interest in all his activi-
ties at school, whether academic, 
sports or cultural in nature. 

I urge all teachers who might be 
coaches or who have never thought 
to be one to get involved. It is richly 
rewarding because it helps not just 
the player, but yourself as well. And 
whatever you do, be passionate. To 
quote Heywood Broun: “Sports do 
not build character. They reveal it.”

Jessica Botha is a sport and humani-
ties teacher at Glenvista High School. 
She came second in the category 
of Excellence in Secondary School 
Teacher in the provincial 2012 
National Teaching Awards

Rugby coach with a difference
Use sport to promote better 
communication with learners, colleagues 
and parents

Jessica Botha is a sport and humanities teacher at Glenvista High School. Photo: supplied



10

Technology January 2014 theTeacher

Thabo Mohlala

T
hey say an apple does 
not fall far from the tree, 
and this applies neatly to 
the Humans. Percy is the 
father to Wayne and both 

are computer boffins who teach at 
Glenanda Primary School, Johan-
nesburg South. 

Thanks to them the school has 
become a vibrant meeting place for 
the growing community of technol-
ogy savvy teachers from the surround-
ing areas. Last year their achievement 
was acknowledged when they won 
the category of excellence in ICT-
Enhanced Teaching in the provin-
cial National Teaching Awards. In 
addition Percy has been invited to 
Sweden, where he will receive train-
ing as a Google certified teacher.

Always wanted to teach
Percy, who has been teaching for 10 
years, said his fascination with com-
puters dates back to the mid-1980s 
when he worked for the Benoni/
Alberton city council. 

“I was a training officer teaching 
bus drivers and other council person-
nel how to operate ticket machines 
that generate receipts for passengers 
when they swipe their coupons on 
them,” he said. 

“That is where I became exposed 
to computers and technology. But I 
have always wanted to be a teacher. I 
was greatly influenced by my biology 
teacher, who was not only passion-
ate, but also made every learner in 
the class feel worthwhile,” said Percy.

Joining the teaching world
The first thing Percy did when he 
started teaching was to explore how 
to harness the power of computer 
technology to enhance classroom 

teaching. A deputy principal, Percy 
also teaches Afrikaans second lan-
guage and computer technology. 

“I have always believed that infor-
mation and communication technol-
ogy (ICT) can take our education to 
the next level,” he said. “I have since 
discovered it as a tool to make things, 
especially in education, easier, acces-
sible, interactive and user-friendly. To 
me it is a tool of mediation and col-
laboration because it brings people 
together, including on a global scale. 

“You can interact and commu-
nicate with someone in Europe or 

the US in real-time or you can bring 
Alaska into the classroom.” 

He said their school has forged ties 
with Global Partners Junior, a pro-
gramme run by the mayoral office of 
New York, where learners link with 
one another through technology. 

If Percy has any shortcomings 
because he is a “digital immigrant” 
they are made up for by his son, who 
as a “digital native” has a grasp of the 
latest software packages and innova-
tions. Wayne started fiddling with 
computers by the age of seven, his 
father said. 

“At that tender age he could 
already dismantle and assemble a 
computer within seconds.”

Ideal for all subjects
As an integrated computer studies 
teacher, Wayne’s key function is to 
help teachers of all different learning 
areas to optimise computers. 

“That is the beauty of technology. 
It does not matter which subject you 
teach, it adds value across all learn-
ing areas,” said Wayne. 

To make this a reality all teach-
ers at the school have laptops 

Father and son partnership
Percy Human and 
his son Wayne have 
formed a formidable 
team to put their 
school on the ICT 
map

Percy Human and his son Wayne also refurbish old computers, install the latest software and donate them to needy schools. Photo: Oupa Nkosi

that they use in combination with 
whiteboards. 

He said the one thing he always 
emphasises is for teachers to be pas-
sionate about technology and actu-
ally embrace it as a valuable teaching 
aid. Not only do they host computer 
training workshops for teachers 
in the 15 districts of Gauteng, but 
they also refurbish old computers, 
install the latest software and donate 
them to needy schools. And “we do 
all these from our pockets with no 
financial support from anyone,” 
added Percy. 

Wind energy teaching tools are a few clicks away 
South African wind farms are a reality and teaching our children about renewable energy 
an imperative. 

To make the teaching and learning of wind power accessible, easier and downright fun, 
the Embassy of Denmark in SA together with the Department of Energy has developed 
Powered by Wind, an online portal that features loads of information on wind energy in SA.

Visit www.poweredbywind.co.za , register under “Educator”, have a good browse and 
download a beautifully developed learner workbook, lesson plan, or even take the quiz.  
It’s all just a few clicks away.

You can also scan the smart tag
and gain quick access to the portal; 
plus watch the Sweet Energy video, 

in four languages no less, 
featuring Mr Windy and Mrs Coal!

Powered By Wind – 
wind energy today for the future.
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OPINION 
Hawa Munshi

W
h e n  I  w a s 
appointed principal 
of Lenasia Second-
ary School in 2010, 
I was fortunate to 

have been the deputy principal at 
the school for about 10 years and 
so I was familiar with the school’s 
vision, culture and the way it works.  

I have a transformational leader-
ship style and was able to implement 
strategies by leveraging the collective 
efforts of all the staff members of the 
school. 

I firmly believe that to be able to 
make a difference to a school, one 
has to love it. 

A pleasant work environment 
makes the daily challenges and expe-
riences pleasurable. At our school we 
are able to achieve this by valuing 
our educators and constantly striv-
ing towards maintaining a happy 
motivated staff, who are likely to 
deliver on the schools expectations. 

People — the key to success
If we aim to create excellence in 
our learners we need to begin with 
our educators. A happy and moti-
vated educator team helps fulfil the 
school’s objectives more than an 
unhappy one. 

We value teamwork as the cor-
nerstone of building a successful 
school. To maintain a happy work 
environment we have implemented 
a number of initiatives, such as hold-
ing term staff functions and team 

building exercises to ensure our staff 
feels needed and appreciated. 

The staff know the vision and 
objectives of the school and also 
realise that only through collective 
action can the school achieve them. 

Discipline  
Discipline is an important compo-
nent of any society and the school is 
no exception.

As principal, I conduct regular sur-
veys by looking at other schools in 
both the private and government sec-
tor and investigate best practices. 

Where we find innovative ideas, 
concepts or models from other 
schools, we are quick to adapt them 
to suit our school. 

To date we have successfully 
implemented a number of initiatives 
that were adapted from other best 
practices. For example, our school 
has successfully introduced a code 
of conduct that has proven to be a 
workable model. 

We use the merit and demerit sys-
tem and issue both an academic and 
a code of conduct report to learners 
in every term, which has assisted 
us in maintaining discipline at the 
school. 

Each term, during assembly, we 
acknowledge and celebrate the  
top 10 learners who excelled both 
academically and behaviourally. 
This helps learners to make a link 
between good behaviour and aca-
demic performance. 

We also reward best-behaved 
classes with certificates. Our aim is to 
promote and reward best practices. 

If a principal is the engine that drives 
the school then deputy principals, 
heads of departments (HoDs) and 
educators are the wheels that turn 
the school curriculum. 

Curriculum leadership
Leading the implementation of the 
school curriculum is one of the most 
important functions to achieve qual-
ity educational outcomes. 

We monitor quality curriculum 
delivery and maintain remedial 
action by using a pyramid system. 

This function is carried out by two 
capable deputy principals. 

One deals with the senior phase 
and the other one manages the fur-
ther education and training phase. 
With the help of HoDs of various 
subjects they manage and control 
all aspects of school curriculum 
delivery. 

My role involves overseeing the 
deputies, each of whom is fully con-
versant with all aspects of the phases 
to meet the curriculum assessment 
policy statements requirements. 

This not only allows for the delega-
tion of functions, but also helps with 
planning and streamlining them.

Planning
Every year we involve ourselves in 
numerous activities, ranging from 
providing extra tuition for grade 
12 learners to raising funds for the 
school. 

To manage all these activities with 
a sense of excellence our school uses 
a year planner. All activities are listed 
and prioritised at the beginning of 

the school year and then scheduled 
on the dates that they will be carried 
out. 

The year planner is an excellent 
tool to achieve a harmonious learn-
ing environment that is character-
ised by order and excellence. 

One of the major problems that 
our school faces is lack of funding. To 
remedy this we embark on a number 
of fund-raising initiatives.

Fund-raising
Some of the fundraising activities 
include “Mothers and Daughters 
Day”, a day just before Mother’s Day. 

All our fund-raising activities are 
full of fun and always have some-
thing for everyone. 

To ensure the proceeds are used 
solely for the benefit of the school, 
we identify a specific project that we 
need prior to the event. 

So far we were able to build car-
ports and additional seating for 
learners. Last year’s proceeds are 
being used to upgrade the school 
administration area. 

Motivation
When I was deputy principal we ini-
tiated the alumnus of the year award, 
which is conferred on an alumnus 
who has excelled in a specific field or 
made a substantial contribution to 
the society. 

The awardee is honoured on the 
night of the school’s matric farewell 
to give a motivational speech to 
grade 11 and 12 learners. 

The award has served as an inspi-
ration to the learners.

Using the 
power 
of the 
collective
School communities must buy into 
the leadership vision to achieve their 
objectives

Hawa Munshi believes that to be 
able to make a difference to a 
school, one has to love it.  
Photo: Oupa Nkosi

“As principal, I 
conduct regular 
surveys by looking 
at other schools in 
both the private and 
government sector 
and investigate best 
practices”

Distance education programmes

www.up.ac.za

All educators who would like to find out more about the University’s distance education 
programmes are invited to return this coupon to PO Box  22041, Helderkruin, Roodepoort, 1733 
or fax it to 011 768 1248. Fur further enquiries, kindly contact Andries Pelser at 011 760 3608 or 
073 232 3173, or to send an email to edutel_upta@iafrica.com. *www.edutel.co.za

Title: .......... Initials: .......... Surname: ...............................................................................................

Postal address: ................................................................................................................................

........................................................................................................................................................

Tel: (w) .......................................... (h) .......................................... (cell) ..........................................

Programme in which you are interested in receiving further information: .......................................

........................................................................................................................................................
Tel: 011 760 3608 or 073 232 3173

The University of Pretoria offers the following distance education 
programme to teachers who want to advance their careers:  

BEdHons Education Management, Law and Policy

We offer:
•	Excellent	student	support
•	Fees	covering	all	learning	material	–	no	hidden	costs
•	Exam	centres	and	contact	sessions	throughout	South	Africa
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Register now for North-West 
University Educator Programmes

 •  the programmes are tailored for year-round access using the open distance learning
approach and there are no closing dates for applications;
• the programmes are conducted utilising various modes of delivery, which

include paper-based learning and online support, as well as facilitation via
interactive SmartBoards at over 29 centres nationally;
•  SMS communication and excellent call centre support simplifies the

learning experience for you the student;
•  with over 84 exam centres available throughout the country,
you do not need to travel far for your exam sittings; and
•   you can become part of our Facebook community.

      For more information:
        SMS “Enquiries” to 39133 

National Professional Diploma in Education (NPDE) (NQF Level 5)
      Diploma in Grade R Teaching (Gr R) (NQF Level 6) 

Advanced Certifi cate in Education (ACE) (NQF Level 6)
Post Graduate Certifi

 
cate in Education (PGCE) (NQF Level 6)

Honours Baccalaureus Educationis (BEdHons) (NQF Level 7)

www.olg.co.za 011 670 4850

Benefi ts of our tailored support to you:

Gauteng, KwaZulu-Natal, Free State
Edward Bush Tel: 031 765 5131 Email: bush@iafrica.com

Cell: 082 413 3685

Eastern Cape, North-West, Northern Cape, Western Cape
Paul Beselaar Tel: 021 930 2651 Email: beselaar@iafrica.com

Cell: 083 650 5565

Limpopo, Mpumalanga
Sakkie Manda Tel: 011 988 7044 Email: smanda@absamail.co.za

Cell: 082 926 4427 / 082 927 7487
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DEPARTMENT OF BASIC EDUCATION

NATIONAL EDUCATION POLICY ACT, 1996 (ACT NO 27 OF 1996)

CALLS FOR COMMENTS - PROPOSED AMENDMENDS TO THE NATIONAL POLICY FOR 
DETERMINING SCHOOL CALENDARS FOR PUBLIC SCHOOLS IN SOUTH AFRICA

I, Angelina Matsie Motshekga, Minister of Basic Education, after consultation with the Council of Education Ministers and with 

national and provincial stakeholders who have a specific interest in the school calendar, and in terms of section of section 

3(4)(k) of the National Education Policy Act, 1996 (Act No. 27 of 1996), intend publishing the policy set out in the Schedule.

A full copy of the Proposed Amended Policy can be found on the Department of Basic Education Website www.education.

gov.za or can contact the Call Centre on Tel no.: 0800 202 933, E-mail: callcentre@dbe.gov.za.

All interested persons and organisations are invited to comment on the proposed amended Policy, in writing, and direct the 

comments to the Acting Director-General, Private Bag X895, Pretoria, 0001, for attention: Mr S Mlambo, tel. 012 357 3451/3, 

fax 012 328 3532 email: Mlambo.s@dbe.gov.za,.

Comments should kindly include provide the name, address, telephone number, fax number and email address of the person 

or organisation submitting the comment.

All comments must reach the Department no later than two months after the publication of this notice.

A LIFE CHANGING 
EDUCATIONAL EXPERIENCE

• Think creatively about the challenges of education
• Develop a rich critical understanding of

of practice 
your fi eld 

• Provide intellectual and professional leadership

• Lead educational change through research

STUDY FOR A POSTGRADUATE DEGREE

• Bachelor of Education with Honours

• BA (Hons) in Applied Language and Literacy Education

• BSc (Hons) in Maths and Science Education

• Master of Education by coursework and research report 
OR by dissertation

• MSc in Maths and Science Education
• MA in Applied Language and Literacy Education

• Doctor of Philosophy (PhD)

Enquiries: Ms Nini Monyane on 011 717 3221      
Email: Cathrine.Monyane@wits.ac.za

www.wits.ac.za

THE WITS SCHOOL OF EDUCATION

The
answers to
all your questions
Parents and teachers can order school
handbooks, study guides or teacher handbooks
at Van Schaik Bookstore.

For further information:
Call 08600 STUDY/78839
or email:vsorders@vanschaik.com

         
      

      
     

  
   

 
    

     
        

      For more information:
        SMS “Enquiries” to 39133 

National Professional Diploma in Education (NPDE) (NQF Level 5)
      Diploma in Grade R Teaching (Gr R) (NQF Level 6) 

 

fiAdvanced Certi cate in Education (ACE) (NQF Level 6)

 

Post Graduate Certificate in Education (PGCE) (NQF Level 6)
Honours Baccalaureus Educationis (BEdHons) (NQF Level 7)

.www.olg.co za 011 670 4850

     

Gauteng, KwaZulu-Natal, Free State
Edward Bush Tel: 031 765 5131 Email: bush@iafrica.com

Cell: 082 413 3685

Eastern Cape, North-West, Northern Cape, Western Cape
Paul Beselaar Tel: 021 930 2651 Email: beselaar@iafrica.com

Cell: 083 650 5565

Limpopo, Mpumalanga
Sakkie Manda Tel: 011 988 7044 Email: smanda@absamail.co.za

Cell: 082 926 4427 / 082 927 7487

Register now for North-West
University Educator Programmes

• the programmes are tailored for year-round access using the open distance 
learning approach and there are no closing dates for applications;

• the programmes are conducted utilising various modes of delivery, 
which include paper-based learning and online support, as well as 

facilitation via interactive SmartBoards at over 29 centres 
nationally;
• SMS communication and excellent call centre support 

simplifies the learning experience for you the student;
• with over 84 exam centres available throughout the 

country, you do not need to travel far for your exam 
sittings; and
• you can become part of our Facebook   
   community.

Benefits of our tailored support to you:

*
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INVITATION TO PROSPECTIVE SUPPLIERS (SERVICE PROVIDERS) TO REGISTER ON 

THE DEPARTMENT OF BASIC EDUCATION’S SUPPLIER DATABASE
In order to comply with the requirements of the PFMA of 1999 and to ascertain compliance with the conditions of PPPFA and its related regulations and further to give prospective suppliers equal opportunity to 
do business with the Department of Basic Education, we hereby invite prospective suppliers to register on the Department’s database. The aim is to promote enterprises owned by HDI’s, SMME’s and people 
with disabilities.

Suppliers are requested to choose at least three (3) services of specialties.

Service providers who wish to register should be capable of rendering the following goods and services:

1. Goods

Stationery, protective clothing/uniforms, corporate gifts and promotional     

Material, Fencing, Domestic Appliances, Cartridges, Building Materials /  

Hardware, Supply plants, flowers and seeds and Workshop Equipments. 

Others please specify. 

2. Services

•	 General Services:   

Catering services, Health and Hygiene, Repairs, painting and partitioning, Design and Layout, Printing, Editing and Translation, Brail service etc. Others please specify.

•	 Consulting services:

Psychologists, Wellness programmes i.e. HIV and Aids, counseling and therapy, Occupational health and safety, Auditing etc. Others please specify.

The following documents must be attached:

1. Valid tax clearance certificate

2. Valid B-BBEE certificate

3. Certificate of incorporation from CIPRO /CIPC.

4. Profile of the company

5. Certified copies of identity  documents of all company shareholders

6. Latest one month bank statement and original stamped Basic Accounting System (BAS) bank entity form provided

Database registration forms are obtainable from the Department of Basic Education’s website as well as at the Head Office. It is imperative that suppliers read the application forms carefully, complete them fully 
and sign as required.

NB: Suppliers who are already on the Department’ database need to re-register.

When completed, please post or hand deliver the application to:

Physical Address: 222 Struben Street (Cnr. Paul Kruger & Struben Street) Pretoria

Postal Address: Private Bag X895 Pretoria 0001

Enquiries should be forwarded to Ms Sophie Jiyane or Mr. William Magopa

Tel: (012) 357 3119 or (012) 357 3114 respectively.

The registration will remain open until 21 February 2014

A LIFE CHANGING 
EDUCATIONAL EXPERIENCE

• Think creatively about the challenges of education
• Develop a rich critical understanding of

of practice 
your fi eld 

• Provide intellectual and professional leadership

• Lead educational change through research

STUDY FOR A POSTGRADUATE DEGREE

• Bachelor of Education with Honours

• BA (Hons) in Applied Language and Literacy Education

• BSc (Hons) in Maths and Science Education

• Master of Education by coursework and research report 
OR by dissertation

• MSc in Maths and Science Education
• MA in Applied Language and Literacy Education

• Doctor of Philosophy (PhD)

Enquiries: Ms Nini Monyane on 011 717 3221      
Email: Cathrine.Monyane@wits.ac.za

www.wits.ac.za

THE WITS SCHOOL OF EDUCATION

The
answers to
all your questions
Parents and teachers can order school
handbooks, study guides or teacher handbooks
at Van Schaik Bookstore.

For further information:
Call 08600 STUDY/78839
or email:vsorders@vanschaik.com

         
      

      
     

  
   

 
    

     
        

      For more information:
        SMS “Enquiries” to 39133 

National Professional Diploma in Education (NPDE) (NQF Level 5)
      Diploma in Grade R Teaching (Gr R) (NQF Level 6) 
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Honours Baccalaureus Educationis (BEdHons) (NQF Level 7)
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Gauteng, KwaZulu-Natal, Free State
Edward Bush Tel: 031 765 5131 Email: bush@iafrica.com

Cell: 082 413 3685

Eastern Cape, North-West, Northern Cape, Western Cape
Paul Beselaar Tel: 021 930 2651 Email: beselaar@iafrica.com

Cell: 083 650 5565

Limpopo, Mpumalanga
Sakkie Manda Tel: 011 988 7044 Email: smanda@absamail.co.za

Cell: 082 926 4427 / 082 927 7487

Register now for North-West
University Educator Programmes

• the programmes are tailored for year-round access using the open distance 
learning approach and there are no closing dates for applications;

• the programmes are conducted utilising various modes of delivery, 
which include paper-based learning and online support, as well as 

facilitation via interactive SmartBoards at over 29 centres 
nationally;
• SMS communication and excellent call centre support 

simplifies the learning experience for you the student;
• with over 84 exam centres available throughout the 

country, you do not need to travel far for your exam 
sittings; and
• you can become part of our Facebook   
   community.

Benefits of our tailored support to you:
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The
answers to
all your questions
Parents and teachers can order school
handbooks, study guides or teacher handbooks
at Van Schaik Bookstore.

For further information:
Call 08600 STUDY/78839
or email:vsorders@vanschaik.com

The South African Democratic Teachers’ Union 
(SADTU) launched its 2030 Vision in 2010 to take it 

forward in the next 20 years. 

The union adopted five pillars to inform the future. The pillars are:

• Servicing Union members through creating among others, 
membership benefits that create a captured community 
of members, establishing membership targeted capacity 
building programmes, continuous definition of conditions of 
service to be in line with inflationary realities of the society we 
operate within.  

• Creating a Learning Nation by building, through classroom 
commitments, a nation that learns and advances its 
civilization. We will conduct extensive research on the 
best possible methods of teaching and contribute to the 
continuous improvement of learning through the introduction 
of nation building learning materials.

• Promoting a Development Oriented Nation State through 
creating an/or participating in public awareness campaigns 
that define the national development trajectory, create 
and or promote a value system that support South Africa’s 
development trajectory;

• Creating International Partnerships through promoting 
international solidarity programmes that are based on 
SADTU core belief systems 

• Building a delivery based organizational capacity through 
creating an organizer capacity that increases current 
membership; creating a SADTU village that promotes 
organizational excellent in all fields of management and 
building a sustainable revenue base that is complementary  
to membership subscriptions.

For more information about SADTU, visit our website:  
sadtu.org.za or telephone: (011) 334 4830

SADTU 2030 VISION
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Eastern Cape, North-West, Northern Cape, Western Cape
Paul Beselaar Tel: 021 930 2651 Email: beselaar@iafrica.com

Cell: 083 650 5565

Limpopo, Mpumalanga
Sakkie Manda Tel: 011 988 7044 Email: smanda@absamail.co.za

Cell: 082 926 4427 / 082 927 7487

Register now for North-West
University Educator Programmes

• the programmes are tailored for year-round access using the open distance 
learning approach and there are no closing dates for applications;

• the programmes are conducted utilising various modes of delivery, 
which include paper-based learning and online support, as well as 

facilitation via interactive SmartBoards at over 29 centres 
nationally;
• SMS communication and excellent call centre support 

simplifies the learning experience for you the student;
• with over 84 exam centres available throughout the 

country, you do not need to travel far for your exam 
sittings; and
• you can become part of our Facebook   
   community.

Benefits of our tailored support to you:

A LIFE CHANGING 
EDUCATIONAL EXPERIENCE

• Think creatively about the challenges of education
• Develop a rich critical understanding of

of practice 
your fi eld 

• Provide intellectual and professional leadership

• Lead educational change through research

STUDY FOR A POSTGRADUATE DEGREE

• Bachelor of Education with Honours

• BA (Hons) in Applied Language and Literacy Education

• BSc (Hons) in Maths and Science Education

• Master of Education by coursework and research report 
OR by dissertation

• MSc in Maths and Science Education
• MA in Applied Language and Literacy Education

• Doctor of Philosophy (PhD)

Enquiries: Ms Nini Monyane on 011 717 3221      
Email: Cathrine.Monyane@wits.ac.za

www.wits.ac.za

THE WITS SCHOOL OF EDUCATION
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DEPARTMENT OF BASIC EDUCATION

NATIONAL EDUCATION POLICY ACT, 1996 (ACT NO 27 OF 1996)

CALLS FOR COMMENTS - PROPOSED AMENDMENDS TO THE NATIONAL POLICY FOR 
DETERMINING SCHOOL CALENDARS FOR PUBLIC SCHOOLS IN SOUTH AFRICA

I, Angelina Matsie Motshekga, Minister of Basic Education, after consultation with the Council of Education Ministers and with 

national and provincial stakeholders who have a specific interest in the school calendar, and in terms of section of section 

3(4)(k) of the National Education Policy Act, 1996 (Act No. 27 of 1996), intend publishing the policy set out in the Schedule.

A full copy of the Proposed Amended Policy can be found on the Department of Basic Education Website www.education.

gov.za or can contact the Call Centre on Tel no.: 0800 202 933, E-mail: callcentre@dbe.gov.za.

All interested persons and organisations are invited to comment on the proposed amended Policy, in writing, and direct the 

comments to the Acting Director-General, Private Bag X895, Pretoria, 0001, for attention: Mr S Mlambo, tel. 012 357 3451/3, 

fax 012 328 3532 email: Mlambo.s@dbe.gov.za,.

Comments should kindly include provide the name, address, telephone number, fax number and email address of the person 

or organisation submitting the comment.

All comments must reach the Department no later than two months after the publication of this notice.
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Gauteng, KwaZulu-Natal, Free State
Edward Bush Tel: 031 765 5131 Email: bush@iafrica.com

Cell: 082 413 3685

Eastern Cape, North-West, Northern Cape, Western Cape
Paul Beselaar Tel: 021 930 2651 Email: beselaar@iafrica.com

Cell: 083 650 5565

Limpopo, Mpumalanga
Sakkie Manda Tel: 011 988 7044 Email: smanda@absamail.co.za

Cell: 082 926 4427 / 082 927 7487

Register now for North-West
University Educator Programmes

• the programmes are tailored for year-round access using the open distance 
learning approach and there are no closing dates for applications;

• the programmes are conducted utilising various modes of delivery, 
which include paper-based learning and online support, as well as 

facilitation via interactive SmartBoards at over 29 centres 
nationally;
• SMS communication and excellent call centre support 

simplifies the learning experience for you the student;
• with over 84 exam centres available throughout the 

country, you do not need to travel far for your exam 
sittings; and
• you can become part of our Facebook   
   community.

Benefits of our tailored support to you:
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The
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Parents and teachers can order school
handbooks, study guides or teacher handbooks
at Van Schaik Bookstore.

For further information:
Call 08600 STUDY/78839
or email:vsorders@vanschaik.com

The South African Democratic Teachers’ Union 
(SADTU) launched its 2030 Vision in 2010 to take it 

forward in the next 20 years. 

The union adopted five pillars to inform the future. The pillars are:

• Servicing Union members through creating among others, 
membership benefits that create a captured community 
of members, establishing membership targeted capacity 
building programmes, continuous definition of conditions of 
service to be in line with inflationary realities of the society we 
operate within.  

• Creating a Learning Nation by building, through classroom 
commitments, a nation that learns and advances its 
civilization. We will conduct extensive research on the 
best possible methods of teaching and contribute to the 
continuous improvement of learning through the introduction 
of nation building learning materials.

• Promoting a Development Oriented Nation State through 
creating an/or participating in public awareness campaigns 
that define the national development trajectory, create 
and or promote a value system that support South Africa’s 
development trajectory;

• Creating International Partnerships through promoting 
international solidarity programmes that are based on 
SADTU core belief systems 

• Building a delivery based organizational capacity through 
creating an organizer capacity that increases current 
membership; creating a SADTU village that promotes 
organizational excellent in all fields of management and 
building a sustainable revenue base that is complementary  
to membership subscriptions.

For more information about SADTU, visit our website:  
sadtu.org.za or telephone: (011) 334 4830
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Cell: 082 926 4427 / 082 927 7487

Register now for North-West
University Educator Programmes

• the programmes are tailored for year-round access using the open distance 
learning approach and there are no closing dates for applications;

• the programmes are conducted utilising various modes of delivery, 
which include paper-based learning and online support, as well as 

facilitation via interactive SmartBoards at over 29 centres 
nationally;
• SMS communication and excellent call centre support 

simplifies the learning experience for you the student;
• with over 84 exam centres available throughout the 

country, you do not need to travel far for your exam 
sittings; and
• you can become part of our Facebook   
   community.

Benefits of our tailored support to you:

A LIFE CHANGING 
EDUCATIONAL EXPERIENCE

• Think creatively about the challenges of education
• Develop a rich critical understanding of

of practice 
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• Provide intellectual and professional leadership

• Lead educational change through research

STUDY FOR A POSTGRADUATE DEGREE

• Bachelor of Education with Honours

• BA (Hons) in Applied Language and Literacy Education

• BSc (Hons) in Maths and Science Education

• Master of Education by coursework and research report 
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• MSc in Maths and Science Education
• MA in Applied Language and Literacy Education

• Doctor of Philosophy (PhD)
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